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our search for a stronger employee benefits

package is hampered by health insurance
premiums that continue to rise year after year.
Fortunately, now you can give your employees
another option. Health Savings Accounts (HSA)
give you and your employees the opportunity
to save money and gain more control over
future expenses.

AN HSA IS SIMPLE TO
UNDERSTAND AND COMMUNICATE.

HERE’S HOW IT WORKS:
1. First, your employees must sign up for a qualified
High-Deductible Health Plan (HDHP), which means lower
insurance premiums (sometimes up to 50%
based on your current plan).
2. Now your employees can open a Health Savings
Account with a qualified Custodian, where they can
make tax-free contributions to this account.
3. Your employees can then withdraw the money when they need
it. For qualified medical expenses, it’s tax-free.

WHAT’S IN IT FOR YOU
AS AN EMPLOYER?
• Lower Insurance Premiums!

An HSA is a tax-free savings account that your employees can use
to save money and pay for qualified health care expenses with tax-free
dollars. Plus, unused funds roll over from year to year and continue to
earn interest tax-free, increasing the benefit of today’s savings.

YOUR EMPLOYEES CAN
BENEFIT FROM:
• Tax-free contributions
• Tax-free disbursements
• Tax-free interest earned

• Lower Payroll and FICA Taxes!
• Increased Employee Morale!
Employees have gotten used to health insurance plans where the
true cost of health care services is hidden. If a visit to the doctor only
costs $20 out-of-pocket, there is little incentive to worry about
whether the visit is really necessary. An HSA, however, with its higher
deductibles and no copays, encourages more thoughtful use of health
care services.
When you move from a typical health care plan to a
high-deductible HSA plan, you may save up to 50% on health
insurance premiums. Plus, when your employees pay for their benefit
premiums and make HSA contributions before taxes are computed,
you decrease your payroll and FICA tax obligations.

ADMINISTRATION MADE EASY!
Administering an HSA is simple because we can handle the
administration for you!
• We can certify that the health insurance plan you are offering
your employees is HSA-compatible.
• We can provide contribution management, reducing the
exposure of over-contribution.
• We can provide certification of medical expenses to ensure
tax-free distribution status.
• We provide access to the Claims VaultSM, an electronic
“shoebox” where your employees can store their receipts
indefinitely. Expenses incurred today can be reimbursement
decades later, ensuring that your employees do not miss out
on the tax-advantaged benefits of the HSA.
• We provide on-line access to HSA account information for
secure and self-service account transactions.
• We are an independent administrator, so you can change
insurance plans without changing your HSA administrator or
HSA custodian.
Find out how you can save money by adding Health Savings
Accounts as an employee benefit option.
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